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SPIRITUAL AND RELIGIOUS CARE
	
J O B    D E S C R I P T I O N


	POSITION TITLE:
	Director of  Spiritual and Religious Care
	POSITION NO:
	4504

	DEPARTMENT:
	Spiritual and Religious Care
	REVISED:
	May 2006

	RESPONSIBLE TO:
	Facility Administrator 
	SUPERSEDES:
	August 1996

	PREPARED BY:
	Spiritual and Religious Care
	APPROVED BY:
	Facility Administrator


QUALIFICATIONS
· Formal theological education confirmed by an academic degree from a recognised school of theology.

· May be ordained or non‑ordained.

· Knowledge of various theologies and ecclesiologies.

· Some management training and skills necessary for team leadership.

· Sound psychology in a faith context.

· Knowledge of health care ethics.

· Commitment and motivation.

· Specialist or working towards Specialist designation in Clinical Pastoral Education.

POSITION SUMMARY
· To assure that a spiritual ministry is provided for patients by developing, implementing and co‑ordinating a program of Spiritual and Religious Care.
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 DIRECTOR OF SPIRITUAL AND RELIGIOUS CARE

·  To facilitate the work of denominational chaplains and/or Spiritual and Religious Care workers.

·  To effectively contribute to the total health care function of the institution to meet the spiritual needs of the patients.

· To facilitate and co‑ordinate all voluntary or community spiritual services and assure that religious beliefs of patients are respected.


· To assure that patients, family or personnel have opportunity to participate in religious activities on a voluntary and regular basis.

·   To interpret the role of the Spiritual and Religious Care department within the total health care program.

RESPONSIBILITIES
· Recommends policies concerning the spiritual dimension of total patient care to the Spiritual and Religious Care Advisory committee and the St. Joseph's Hospital Advisory committee.

· Ensures that the spiritual needs of all patients, whatever their religious beliefs, are addressed.

· Develops and implements procedures for the provision of Spiritual and Religious services in line with approved policies and in conjunction with the Guidelines of Spiritual and Religious Care established by the Catholic Health Association of Canada and the Canadian Association of Pastoral Practice and Education.

· Facilitates and co‑ordinates the work of Denominational Chaplains so they may make effective use of their time for the sake of patients, families and staff.

· Provides support to patients, families and staff by being available to them during times of high stress.

· Supervises the system of notifying churches regarding patient admissions.
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        DIRECTOR OF SPIRITUAL AND RELIGIOUS CARE

· Ensures continuous availability of Spiritual and Religious Care personnel when needed in crisis situations.

· Acts as a resource for consultation by hospital or medical staff on ethical and/or religious issues.

· Acts in a liaison role to facilitate interaction between community clergy; nursing and hospital staff, particularly where the chaplain's background knowledge of the situation, or his/her presence could be of help.

· Interprets the Spiritual and Religious Care function to hospital personnel, religious denominations and organisations, and the community at large.

· Organises and participates in continuing education programs for hospital staff and members of the Spiritual and Religious Care staff.

· In addition to the above, those management duties common to all management staff (to the extent they are appropriate to this position).

· Serves on hospital committees and collaborates with multi‑disciplinary health team.

· Other related duties as necessary.
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