JOB DESCRIPTION


Position Title:
Ethics Educator
Facilities:

St. Joseph’s Hospital and Rocmaura Nursing Home

Developed:

March 2012
Responsible to:
Director of Mission



St. Joseph’s Hospital and Rocmaura Nursing Home





PURPOSE

The Ethics Educator works with the Director of Mission to provide educational opportunities for staff, patients, residents and families at St. Joseph’s Hospital and Rocmaura Nursing Home.
The Ethics Educator shall work with staff at both facilities to promote the living out of their respective missions as it relates to ethics.  They shall work closely with the respective facility Ethics Committees.

The Ethics Educator works within the guidelines set out in the agreement between the Catholic Health International and the Province of New Brunswick as well as the Catholic Health Alliance of Canada’s Health Ethics Guide.
RESPONSIBILITIES

Reports to the Director of Mission, in matters of ethics, in relation to the preservation of the character, values and philosophy of a Catholic Religious Healthcare facility.

1. To work with the Ethics Committees at St. Joseph`s Hospital and Rocmaura Nursing Home and the Director of Mission to provide educational opportunities.
2. Serves as an Ethics resource to interdisciplinary teams, families, patients and residents of both facilities.

3. Reviews current literature and new developments in Bioethics and disseminates information as appropriate.

4. Adheres to the Health Ethics Guide, developed by the Catholic Health Association of Canada.

EDUCATION AND PROFESSIONAL DEVELOPMENT

1. Participates in professional associations in ethics.   This may include, but not be limited to, groups and associations such as the Canadian Bioethics Society, the Catholic Health Association of Canada, the Catholic Health Association of New Brunswick, the Catholic Health International and Horizon Bioethics Education Group and Horizon Bioethics Grand Rounds.
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 EDUCATION AND PROFESSIONAL DEVELOPMENT (Continued )
2. Participates in on-going educational activities and professional development in ethics.  On occasion this may include study leave to further develop competency in this area.

3. In collaboration with the Director of Mission, serves as a resource in educating the St. Joseph’s Hospital Advisory Committee, the Rocmaura Nursing Home Board of Directors, staff, volunteers, patients, residents and their families in ethics.

QUALIFICATIONS

· Bachelor’s Degree (training or experience in ethics an asset)
· Willingness to seek additional education in ethics through recognized ethics training programs (eg Provincial Health Ethics Network’s training program)
· Minimum of five years experience in a health care field.

· Management experience an asset.

· Superior communication skills and highly developed oral and written communication abilities including interactive public speaking.

· Must be committed to the values, philosophy and mission of Catholic Health Care.

· Must be a self-starter, have a global perspective, and the ability to establish priorities.
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